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Individual
Development
for success in life
Recognizing that individuals contribute to economic growth, societal progress, organizational success, 

family well-being, & personal fulfillment, TPP emphasizes adding value at a rate of 4x rather than 1x or 2x.

Central to success is the pursuit of good work:

TPP World's Individual Development Approach:

Success	in	Life

“Making today's life be�er
than yesterday's and tomorrow

be�er than today's.”

“

“

Being SMART

S Self-Confidence MMotivation A Assertiveness R Reasoning T Teamwork

Doing Good Work

High Quality  |  Cost Efficiency  |  Timely Delivery  |  Total Safety and 5S-Housekeeping  |  Customer Satisfaction

This concept forms the cornerstone of Japan's ethos,

where prioritizing customer satisfaction is paramount.

Ÿ Empowering individuals to achieve success in their

personal and professional lives.

Ÿ Enhancing financial well-being.

Ÿ Ensuring products and services exceed customer

expectations.

Ÿ Fostering employability and consistent revenue

generation.

Ÿ Cultivating inner strength and deriving energy for

effective work.

Ÿ Promoting satisfaction and happiness.

Since 1987, Total People Productivity Pvt. Ltd., 

headquartered in Delhi, has been dedicated to 

individual development, impacting over 

50,000 professionals in the last 37 years.

       Our Development Objectives:
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Success Stories:

Over the years, TPP has transformed more than 50,000 professionals across various sectors, 

yielding breakthrough results and industry recognition.

Key Aspects of Individual Development

TECHNICAL SKILLS FOCUSED APPROACH WISDOM ACCOUNTABILITY

Tailored to job 

requirements.

Meeting timelines & 

resource constraints.

Executing tasks 

efficiently & effectively.

Taking ownership & 

responsibility.

Our People Programming Approach, centred on 4Hs (Hand, Heart, Head, Habit), facilitates individual development.
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1 PAHCHAN Know Self

LAKSHYA Set Targets

MANTHAN Get to the Roots

4 JEET Connect with
 Others

MALA Lead for Front

TPP's Five-Step Approach:

Age 26-35 

Giver

Age 20-25  

Receiver

Age 36-45

Transformer

Age 46-55 

Entrepreneur

Age 55+

 Mentor & Coach  

Age-Based Accountability Model:

SK Research based  approach

Accountability Levels

TPP's Development Process

Profiling Analysis Development Review &
Implementation

Habit Formation


